This study analysed the income disparity among the high-risk job of inter-city inter-province bus drivers in South Sumatera. The high number of road accident showed that inter-city inter-province autobus drivers' job is a high-risk job. High-risk jobs should be compensated with high salary. In this study, primary and secondary data were analyzed. Saturated sampling technique was used involving 71 intra-Sumatera bus drivers and 125 SumateraJava bus drivers to participate in this study. The result of analysis of Blinder-Oaxaca decomposition that there is income disparity among the bus drivers which is caused by the three endowments that were facilities, environment, and compensation. There were two factors that divides the income disparity into two categories; value of factors causing the disparity at 38.993 and unexplainable factors at 2.728. The total of the income disparity was -41.159.
the result of hedonic thought that hypothesized that a person will act in a certain way to maximize happiness (from the income) and to avoid risks such as the risks from working in unsafe environment (Mc Connel, et al, 1999: 226) .
Hedonism refers to the behavior of a person to work for happiness. In this case, workers are making the most of their utility to achieve happiness. The level of income reflects the risk level of a job. If a job has high injury risk, then the income received by the workers is higher. The high salary is given as the compensation of the high risks that they have to bear and to maintain workers' constant utility in doing the job. Thus, there has to be compensation for every risk in a job in order to be able to maintain certain level of workers' utility.
Income disparity is implemented as an attempt to interest workers to work in such unfavourable conditions with high risks. In another words, the higher the risk of a job, the higher the compensation should be paid by a company (Kaufman and Hotchkiss, 2005: 397) .
It is assumed that all workers have already given complete information regarding to risks of the job and they have understood that they are working on unsafe and risky jobs. This is quite important since there are still more undetected risks of the job in the future. From the explanation, it can be understood that workers' utility does not only rely on the level of income, but it also is determined by the risks of the job. Thus, the formula for utility is Utility= f (w. risks).
It is assumed that when a worker choses job with higher salary, then the marginal utility is positive. On the other way around, jobs with high risks creates negative marginal utility. However, when a worker enjoys working the risky job, then their marginal utility is positive. The marginal utility of the job risk is the change of the utility as the impact of the accident probability within an assumed constant income. Marginal utility of income is the change of utility level as the result of the increased income with assumed constant risks.
RESEARCH METHODS
Types and Data Source. Primary and secondary data were collected and analyzed in this study. The primary data were collected from the direct interviews with the drivers using inteview guides and questionnaire distribution. Whislt, the secondary data were obtained from the data of police, KNKT, and other parties and other documents related to the acrosscities across-provinces bus drivers whose routes have been registered to the data of the Ministry of Transportaion, Communication and Informatics, South Sumatera Province.
Population and Sample. The population of this study are 196 inter-city inter-province bus drivers who worked for inter-city inter-province bus companies. The sampling was done using saturated sampling technique which involved all the population to be taken as the sample which was divided into two categories; 71 drivers of Sumatera route and 125 drivers of Java route.
Data Collection Technique. The data of this study were collected through interviews and from the result of questionnaire distribution. Interviews were conducted using interview guide that consists of questions related to the intended data in this study to achieve the research objectives. Questionnaires that consisted of a series of questions were distributed to all of the inter-city inter-province bus drivers.
Operational Definition and Variable Measurement. Definition of operational variables is the specific definition of the measurement criteria or measurement technique that is created by determining the empirical indicators of a concept (Simamora, 2004) . In this study, variables that were measured and analyzed are: a. Drivers' income (Y) is any financial reward received by drivers for their work or service to the company within a month. The ratio scale is used to measure this variable.
b. Human capital workers are explained by driving skill and driving experience of the drivers. Driving skill (X 1 ) is the skill of a driver in controlling the ordinal skill measurement of the driver. (X 2 ) is the duration of a driver working as inter-city inter-province bus driver. Nominal scale is used to measure this variable.
c. Job risk refers to the threats to the health and safety of the workers in performing the job as bus drivers. In this study, the concept of job risk is explained by several variables: -Work durations (X 3 ) is the duration of a driver in driving a bus started from a starting point to the destined point. Nominal scale is used to measure this variable.
-The distance (X 4 ) is the length of the distance that should be travelled by the driver from the starting point to the finish point. Nominal scale is used to measure this variable.
-Quality of the quality of the vehicle (X 5 ) is the condition of the bus that is used to carry passengers from the starting point to the destination. Ordinal scale is used to measure this variable.
-Environment (X 6 ) is the place or surrounding where the drivers do the jobs or the route that should be taken including the condition of the road, climate or weather, and the safety or threats that might be threatening for the drivers in doing their job. Ordinal scale is used to measure this variable.
d. Compensation system is the real form of compensation that is received by the drivers for their work that is explained by this variable.
-Compensation (X 7 ) is the way a company pays the inter-city inter-province bus drivers' service done for the company. Ordinal scale is used to measure this variable.
e. (AKAP) Inter-city inter-province transportation is land transportations that carry passengers across cities and across provinces.
The measurement of the value of the variables on the questionnaires items in this study was done using Likert scale. Likert scale was used to measure the response of the subjects on the four points that ranges from 1 to 4 (1. Totally disagree, 2. Disagree, 3. Agree, 4. Totally agree).
Data Analysis Technique. To analyze the data of this study, qualitative and quantitative approaches were administered. Cross-tabulation, double linear regression using SPSS 19 and Oaxaca and Blinder decomposition were used to analyze the data. In order to find out the variables that influence the income of the inter-city inter-province bus drivers in Sumatera and Java, hypothesis testing was administered to hypothesis 1 and hypothesis 2 using these following equations: To analyze the income disparity, Blinder-Oaxaca decompoisiton (1973) was used. Theoretically, Blinder-Oaxaca decomposition is divided into two types; disparity that is caused by variety of endowment and disparity which is caused by unexplainable factors. The drivers' income disparity of Sumatera route and Java route is formulated using these following equations:
in which S is the drivers' income of Sumatera route and J is the drivers' income of Java route. Blinder (1973) showed that the average gap of the income logarithm can be decomposed:
The line (bar) above the variable shows the average gap of income logarithm that can be decomposed as follows:
E differential portion caused by endowment differences:
C = differential portion caused by different coefficient:
U Unexplainable differential portion:
where: Y s = Drivers' income of Sumatera route; Y j = Drivers' income of Java route.
DATA ANALYSIS
Instrument Testing. The data of this study were in the form of primary and secondary data. In social research context, the validity and the reliability of the data relied on the instrument and measurement system that were used in the study. If the instruments that are used in a study was invalid or unreliable, the result of the study would not be able to reflect the truth in the field. Based on the standard procedure of constructing research instrument, before being used as the instrument in the research, classic assumption test has been administered to the instrument. In this study, there were three tests administered to check the validity of the instruments that were normal test, heterogeneity test and multi co-linearity test.
The Effect of Human Capital, Job Risk, and Compensation System toward the Income of Inter-Cities Inter Provinces Bus Drivers for Sumatera
Route. Working as inter-cities inter provinces bus driver deals a lot with passengers' comfort, security and safety. This research spots on human capital as the person who drives the across-cities across-provinces bus. The risks that can be triggered by a job determine the riskiness level of a job. The compensation system is the form of compensation given to the across-cities across-provinces bus drivers which is drivers' income. The following table shows the model of human capital, job risk and compensation system to the across-cities across-provinces bus drivers' income for Sumatera route.
Based on the result of the estimated model, it can be seen that the standard of coefficient (Beta) work duration variable (-0.596) had a high negative value which means the variable of work duration had negatively bigger or negative dominant influence to the drivers' income. It implies that the longer a driver driving the bus, the higher the salary that should be given. Yet, the result of the estimated model shows that the longer the driving duration, the lesser the income earned by the driver. In this case, compensation is given based on the salary system which adds up the incentive which was called Uang Dinas Jalan of around 10% -15% of the total sold ticket for a certain route. If the distance is short but it requires longer time to travel, then it would not be beneficial seen from the time efficiency and other operational expenses. On the other way around, then the distance is far but it can be reached within short time, it gives some benefits in the form of extra income for the drivers. The result of the estimated model was then transformed into the equations of acrosscities across-provinces bus drivers of Sumatera route as follows: From the result of the estimated model, the value R= 0.711. This coefficient shows the strength of the correlation between the independent variables toward the dependent variables. It shows that there is a strong correlation among the skill, experience, work duration, distance, quality of the vehicle, environment and the compensation altogether toward the variable of income. Meanwhile the R 2 (R Square) was found at 0.594 or 59.4%. This value shows that skills, experience, work duration, distance, quality of the vehicle, environment and compensation variables simultaneously influence the income at 59.4% and the other 40.6% is the contribution of other variables which are not discussed in this study.
F test was administered to see if the independent variables simultaneously give significant influence to the dependent variable, or to see whether or not the regression model can be used to predict the dependent variable. The skill, experience, work duration, distance, quality of the vehicle, environment and the compensation variables had simultaneous influence toward the income at 13 The result of the estimated model was then transformed into the equations of acrosscities across-provinces bus drivers of Sumatera route as follow: The result of the estimated model shows that the value of standard coefficient (Beta) of quality of the vehicle variable is -0.609 which has high negative value. It implies that the quality of the quality of the vehicle has bigger negative influence or dominant influence toward the drivers' income. The better the quality of the quality of the vehicle, the higher the income that will be earned by the drivers. In this case, the better the quality of the quality of the vehicle, the lesser the earned income. Good quality of the quality of the vehicle will make it easier for the drivers to drive the bus. Yet, in fact, the goodness of the quality of the vehicle does not bring higher income for drivers. It is caused by the fact that when public bus companies improve the quality of the quality of the vehicle or provide new buses, there will be lesser compensation for the drivers compared to the drivers of old vehicle since driving old vehicle is more difficult than driving the new ones.
The result of the estimated model showed R= 0.720. It shows that there is a strong correlation between the independent variables altogether toward the dependednt variable (drivers' income). R 2 (R Square) was found at 0.518 or 51.8% which implies that the influence of the skill, experience, work duration, distance, quality of the vehicle, environment and compensation altogether influence the drivers' income as much as 51.8, whilst the other 48.2% is the influence of other variables which are not discussed in this study.
The result of the F value is 17.959 (sig 0.000) and the F table at 2.089. Thus, F value > F table which shows that the independent variables; skills, experience, work duration, distance, quality of the vehicle, environment and compensation have simultaneous and significant influence to drivers' income for Java route.
T test was administered to see if the regression model of the independent variables have partial significant influences toward the dependent variables. Based on the estimated model, the t value of each variable shows result as follows: Skill (2.152), Experience (4.548), Work duration (-0.983), Distance (3.275), Quality of the Vehicle (-2.466), Environment (-1.846) and Compensation (-3.271).The t table value is 1.980 in which skill, experience, and distance have t value > t table , it means that partially, there was a positive influence among the skill, experience and the distance toward drivers' income. Meanwhile, the work duration, quality of the vehicle, environment and compensation have negative influence toward the income of across-cities across-provinces bus drivers for Java route.
The income disparity of across-cities across-provinces (AKAP) bus drivers of Sumatera and Java routes. This study employed the decomposition method proposed by Blinder and Oaxaca (1973) which theoretically divides income disparity into two types which are the income disparity caused by different endowment and income disparity caused by unexplainable factors. After average disparity analysis of across-cities across-provinces bus drivers' income, the disparity value is found as follows: Table 3 explains that the average income of the drivers that was derived from the equation In showed estimated value of 14.842683 for drivers of Sumatera route and 14.656832 for drivers of Java route. Thus, there is a difference on the total income of 0.185849.
The result of the analysis showed that there was income disparity among the drivers of those two across-cities across-provinces bus routes in South Sumatera. After knowing the existence of the income disparity, the data were then analyzed to see the degree of the disparity that could be seen from the positive or negative signs on the endowment value. Each of endowment difference with positive value (benefits for drivers of Sumatera route) reflected higher endowment level of the drivers of Sumatera route compared to drivers of Java route. The difference of the endowment with negative value (benefits for drivers of Java route) means that the drivers of Java route had lower endowment level compared to the drivers of Sumatera route which minimized the gap of the income disparity.
The result of the analysis on the data related to the income sources of the variables showed that there were three variables with positive endowment influence and four variables with negative influence as presented in Table 4 . The result of the measurement using the Blinder-Oaxaca decomposition method showed that the skill variable had negative endowment influence of -0.4540. It showed that drivers' skill only gave small influence to the income disparity. For the variable of drivers' experience, there was a negative endowment influence of -0.1337 which also showed that the experience gave insignificant influence to income disparity. Work duration variable showed negative endowment value of -2.1284 which also showed that work duration gave small influence to the income disparity. The distance of the travel showed negative endowment influence of -0.2112 which showed that the distance of the travel had insignificant influence to the income disparity. Whereas, the quality of vehicle showed positive endowment influence at 0.3944 which means that the quality of the vehicle influenced the income disparity since the maintenance expenses were covered by the company. The quality of the vehicle should be well maintained to provide passengers with comforts and safety. The environment variable showed positive endowment influence of 0.0903 which means that the environment influenced the income disparity. The difficulty level of the environment determines the income since the higher the risk, the higher the salary that should be received by the drivers. Compensation variable also showed positive endowment influence of 0.2770 which showed that the compensation influenced the income. The form of the compensation should be taken into consideration in determining drivers' salary.
Based on the result of the Blinder-Oaxaca decomposition method, the sub total factors causing the disparity (endowment) showed value of -2.1656 with causal coefficient value of -36.2652 and other unexplainable variables as much as -2.728. Meanwhile, the income disparity is found at -38.993. The test also shows the total income disparity as much as 41.159 which means that the percentage of the income disparity among bus drivers of Sumatera route and Java route was 94.74%.
Theoretically, the result of the Blinder-Oaxaca decomposition analysis categorizes the drivers' income into two categories; the first one is the income disparity caused by endowment, and the second one is the income disparity caused by unexplainable variables that are not discussed in this study. Out of the seven variables, there were three variables showing positive endowment influences that are the quality of vehicle, environment, and the compensation. It implies that the bus drivers of Sumatera route have higher endowment compared to those of Java route. As the result, those three variables are able to increase the gap of drivers' income disparity.
Excellent vehicle quality enhances the safety, security and the comfort that will satisfy the passengers on board. The number of passenger of Sumatera route is not as big as the number of passengers of the Java route. Passengers are also quite selective in selecting the bus company or armada, choosing only those that provides good service during the acrosscities across-provinces travel. Environment which is related to the road condition and the nature of Sumatera route is more dangerous because the road is desolated and there are many long winding roads and narrow turns. Due to the condition of the nature and the road, drivers are required to keep themselves alert and drive the bus slowly which make the work duration gets longer. The compensation should be given based commission system, but most of bus companies apply salary system for the compensation. Whilst, the other four variables show negative endowment influence that are drivers' skill, experience, work duration, and distance. It means that the bus drivers of Java route have higher endowment level that minimizes the gap on income disparity between drivers of Sumatera route and drivers of Java route.
CONCLUSION AND SUGGESTIONS
Based on the result of the data analysis, the work duration is the variable that has stronger negative influence or dominant influence to drivers' income for Sumatera route. Meanwhile, for the Java route, the quality of vehicle appears to be the variable that has stronger negative influence or dominant influence to the across-cities across-provinces bus drivers' income.
The analysis of Blinder-Oaxaca decomposition theoretically divides the income into two types; the first one is the income disparity caused by different endowment and the second one is the income disparity that is caused by other unexplainable factors or variables that are not being discussed in this study. Out of seven variables, there were three variables that show positive endowment effects that are the quality of the vehicle, environment, and compensation which means that the bus drivers of Sumatera route tend to have higher endowment compared to those of Java route. Thus, those three variables determine the gap of drivers' income disparity.
It is important that company consider the work duration of the drivers since driving the bus is a risky job related to the life and safety of passengers. It is necessary that companies give drivers time to take enough rest in order to maintain their bodies fresh and to be able to concentrate well while driving the bus. The quality of the vehicle should also be enhanced over time since this job offers public service to the passengers. Passengers will choose the best armadas that give them comfort, safety, and security during their long trip to their destination. Thus, excellent quality of bus will guarantee the glibness of the travel in order to reach the destination on time as scheduled. When passengers feel comfortable, safe and secure, there will be more prospective passengers who choose bus as their preferred transportation. Therefore, government as the rule maker and policy maker should always control the public service of this land-transportation sub sector by regularly checking the quality of service given by bus companies.
Moreover, the welfare or prosperity of across-cities across-provinces bus drivers should be taken into account since this job has high-risk level and it deals with the life and safety of the drivers and the passengers as well. The level of riskiness reflects the amount of salary that should be received by the workers. Thus, it is rightful to give bus drivers high income for their work. By giving them their rights, it is expected that they stay calm and comfortable while doing their job. Besides carrying people to travel from places to places, the land-transportation sector also has vital role as it contributes to the distribution of goods and services all over the nation. Therefore, the government, especially the Ministry of Transportation, Communication and Informatics should control the bus companies in South Sumatera related to their responsibility of providing appropriate compensation for the drivers in order to guarantee drivers' prosperity.
Finally, income disparity might not appear only to land-transportation sub sector. Thus, it is interesting to apply the Blinder-Oaxaca decomposition method in conducting other research on other sub sectors such as ship transportation and aviation.
